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NATIONAL JUVENILE  DEFENDER CENTER 

promoting justice for all children by ensuring excellence in juvenile defense 

Host Sites for Juvenile Post-Disposition Reentry Project  

 

Frequently Asked Questions 
 

 

Q: Are two organizations able to apply for the Fellow jointly? 
A:  Yes. Partnerships are welcome, so long as the proposal outlines how the two organizations 

plan to apportion the responsibilities and work, and explains how the Fellow will interact with 

each organization. If selected, all organizations will need to complete a Memorandum of 

Understanding that memorializes the partnership. The more details of that partnership you are 

able to articulate in the proposal, the better. 

 

Q: We are a government agency with strict budget constraints at this time. Is it possible for 

us to use a portion of the awarded Fellow salary to cover the benefits? 
A:  While not ideal, we understand that state budgets are often decided months, or even years, in 

advance and can be inflexible. If finances are the only obstacle to providing a Fellow’s benefits, 

we are still encouraging those organizations to apply. There may be some room to develop 

creative solutions. Any proposal you provide, however, must include a provision for how the 

Fellow will receive health care benefits, malpractice insurance, and day-to-day office 

infrastructure, supervision, and support.   

 

Q: We have the funds to provide for health care for a Fellow, but as a state agency we don’t 

have a mechanism for adding Fellows (i.e. non-state employees) to the state’s health care 

program. Is there a way that our agency can provide money as our in-kind contribution 

without providing the actual benefits through our agency? 

A: Host organizations facing this problem may propose providing the funds it would have 

allotted to health care benefits directly to the Fellow, in addition to any salary, to allow the 

Fellow to join the state or federal health care exchange (or some other suitable health care 

program). Organizations opting for this approach must explain why it is impossible to directly 

provide health care to the fellow and will be expected to include details of this arrangement in 

the final Memorandum of Understanding, if awarded the Fellowship. 

 

Q: Can NJDC put the Fellow on its benefits plan or malpractice insurance if our 

organization agrees to pay the costs? 
A:  No. NJDC is not able to provide any assistance in terms of health benefits or malpractice 

insurance for non-NJDC employees. 

 

Q: Will you accept letters of support as part of the proposal? 

A: Yes.  Letters of support from other organizations are absolutely welcome. These letters of 

support will not be counted toward the 6-page limit for the proposal. 
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Q: As a non-government organization, what kind of mentorship program must we establish in 

order to be considered? 

A: Applicant organizations need not create mentoring programs themselves to satisfy this 

requirement. Organizations are free to partner with local groups or organizations that provide 

mentoring services and ensure that youth have a direct line of referral to such services. The proposal 

need only describe how the mentoring component will be satisfied and be able to report on those 

services provided to clients under this award. 

 

Q: If we are proposing a candidate for the Fellow position as part of the proposal, what kind of 

information will you need? 

A: The more information you can provide, the better. We welcome an updated resume and a cover 

letter from the candidate explaining why he or she wants to specifically engage in a juvenile post-

disposition reentry fellowship. These appendix documents do not count toward the 6-page limit for 

the proposal. 


